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Built on a

Strong Foundation
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Our Mission

To encourage empathy, kindness, and compassion through disability
awareness programs led by people living with disabilities.

Our Vision

To unite a global community through education and advocacy, where
disabilities and differences are understood, accepted and valued.

Our Program

Through meaningful interactions with our LEADers* we create a learning
opportunity that fosters empathy and compassion and equips our
communities to be more inclusive.

Our Areas of Focus

School Group LEADer Corporate
Programs Development Engagements

*Leaders in Education and Advocacy for Disabilities



A Letter from our

Executive Director
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Dear Friend of To Be Like Me,

What a journey these past 6'2 years have been, and we could not have done it without you. Your belief in our
mission, your generosity, and your encouragement have fueled every step forward.

Just two years ago, To Be Like Me was operating out of two closets, one at the Tolleson Family Activity Center and
another at Network of Community Ministries, housing all of our program equipment. Every Wednesday and Friday
during the school year, our staff and LEADers would open those closets, set up for programs, and then carefully
pack everything away again so the space could be used for other activities. Week after week, this routine became
part of our rhythm. We are deeply grateful to Tolleson and Network of Community Ministries for their generosity
in housing us, and to supporters like you for making it possible for our programs to continue during those years.

In April 2024, when Richardson ISD announced it would be closing four schools, they saw an opportunity to
repurpose these spaces for good in the community. As longtime supporters of our mission, they graciously
welcomed us into a wing of the former Greenwood Hills Elementary. It has been an honor to be part of this
creative reuse, and the move has been nothing short of transformative.

During the 2024-2025 school year, Greenwood Hills Learning Center became our home. We welcomed over
7,000 students, teachers, and community members into our programs. For the first time, we experienced what

it is like to have a space that is truly our own, a place to grow, dream, and make an impact. Beautifying our space
during the holidays was a special joy, and with the help of volunteers, we infused the building with warmth,
creativity, and a sense of belonging. None of this would have been possible without the donors, partners, and
friends who continue to believe in the power of empathy, kindness, and compassion.

Looking ahead, we are already booked with field trips through March 2026. Teachers return year after year because
they see the difference in how classroom climates shift after a To Be Like Me experience. We are expanding to
engage with middle and high school students, while continuing to connect with elementary students. We believe
that lessons in empathy, kindness, and compassion must be nurtured from kindergarten through graduation,
shaping students into future healthcare providers, lawmakers, civic leaders, architects, educators, and engaged
citizens. We have the chance to spark real change, one classroom and one interaction at a time.

Beyond our work with students, we are also deepening partnerships with service-based businesses and
organizations. Over the past year, our LEADers have worked with airlines, architecture firms, hotel developers,
graduate schools, museums, educators, and healthcare providers, sharing their stories and insights to help
create more inclusive workplaces and communities. If you'd like to know more about how we can help your
business, please reach out to us at hello@tobelikeme.org. We would love to partner with you.

Our website, www.tobelikeme.org, is full of ways to get involved, whether by donating, volunteering, partnering,
or attending a program. From the bottom of our hearts, thank you for making this journey possible. We're grateful
to be in a space where we feel right at home.

With gratitude,
Hollis Owens

#f oL (QMM_/ Hollis Owens
0 Founder & Executive Director




A Space for
Growth & Transformation
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2024-2025 Data

School Group Programs LEADer Development

At the end of the school year,
LEADers report showing
improvement in the following areas:
O Collaborating
with others

of teachers report improved
student behaviors in the classroom Demonstrating
30 days after attending a TBLM program. .
leadership

Teachers also report classroom Demonstrating
improvements of over 90% in: professi onalism
Showing Care with Work
Contributing to Group Efforts Feeling confident
Acts of Kindness & Positivity as a LEADer

Corporate Business Leaders who Business leaders reported personal

reported ‘‘some’ or rowth in the following areas:
Engagements portee J J
‘“a lot” of improvement

in how their business 7 7 O/ 6 2 O/
practices changed to (0) O

be more inclusive and

O mindful of differences
for the community of 7 7 O/ 8 4 Cy
(o) @)
people they serve.




A Home for Awareness,

Advocacy & Action
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In 2024-2025, our LEADers felt right at home delivering our message of empathy,
kindness and compassion. Through both in-person and and online programming,

To Be Like Me interacted with thousands of students, teachers and community members.

7,000 | 209,000+

- ﬂ Program Participants WEBSITE PAGE VIEWS

2,386

olunteer Hours

/‘OQ UNIQUE WEBSITE USERS
00

00 Teacher

CPE Hours 200,000+

SOCIAL MEDIA REACH

= PROUDTOBEA
( 7|7 I 1 1 1 m DCEO Finalist
O=3 0O for Innovation
o -~ Programs CEOQ in Education
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Working With Our LEADers
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Our LEADers (individuals who live with various disabilities) are the heart and soul of
To Be Like Me. We are honored to provide them with employment, development

opportunities, and a platform for advocacy.

LEADers 100%

of our LEADers:

Leaders in |

Education & { [ fee! satisfied with
/Advocacy for P their work
Disabilities - T D/feel a sense of purpose

Mfeel that their work
benefits others

2 ’ 747 . 5 2 [ feel included in a

community that
LEADer hours worked LEADers
on staff fosters teamwork &

leaderships skills

Disabilities Represented

@ © Q o & ¢

Learning Blind & Visual Speech & Autism Mental Health Non-apparent
Differences Impairments Communication Differences Disabilities
Differences
6- e0e@ § 3 P
Limb Mobility Deaf & Hard Chomosome Craniofacial Cerebral

Differences Differences of Hearing Differences Differences Palsey



Statement of

Financial Position
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Overview

To Be Like Me remains in a strong financial position, grounded in our partnership with Richardson
ISD. By providing disability awareness programming to all RISD 4th graders in exchange for
space at Greenwood Hills Learning Center, we are able to invest directly in what matters most:
our mission. Programming is at the heart of everything we do, and we're proud that 66% of our

expenses this year went directly toward delivering it.

This was a year of strategic growth—we expanded our team with three key hires (LEADer
Development Coach, Director of Operations, and Outreach Coordinator) and strengthened our
foundation in our new home. While revenue came in 6% below projections, expenses remained
under budget, ensuring a healthy financial outlook heading into FY 2025-2026. With the table
now set at Greenwood Hills, we're ready for the next phase of meaningful, mission-driven growth.

Statement of Activities*

Revenue

Contributions (Unrestricted & restricted) $327,867
Gra nts/ Foundations (Unrestricted & restricted) $319,156
In-Kind Gifts (Goods, occupancy, services) $152,584
Program Service Fees $35,007
Interest Income $12,733
Total Revenue $850,057
Expenses

Programming $587,244
Fundraising $100,535
Administration $201,320
Total Expenses $889,099

*Fiscal Year July 1, 2024 to June 30, 2025

37.7%

Grants/
Foundations

38.7%

Contributions

Revenue
1.5%

Interest
Income

4.1%
Program
Service Fees

18%
In-Kind Gifts

66%

Programming

1.3%
Fundraising

22.6%

Administration



Thanks to our ongoing
partnership with RISD, we
moved our primary location to
Greenwood Hills Learning
Center (formerly Greenwood
Hills Elementary).

Over the course of a week
during the winter holiday
break, our volunteers helped
help us paint, plant and
beautify our new space.




...and we made it our home.

FlyKind
Airlines

We've loved being in our Greenwood Hills

home during the 2024-2025 school year. It’s warm,
welcoming and the perfect place to help share our
message to schools and groups of all sizes.




2025 Stakeholder Meeting

2025 Advisory
Board Meeting

‘*i' like me 0
bloom
forgoo

LEADer Awards
Ceremony




Good Shepherd Youth Leadership Camp

Boy Scouts of America American Camp Association




American Airlines
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Engagement with

Service-based Businesses
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Overview

We believe that disability awareness
is not just a moral imperative -

it's also a smart business decision.
For service-based companies in
education, hospitality, entertainment,
healthcare, travel, retail/grocery, and
beyond, understanding the diverse
needs of people with disabilities
enhances services, strengthens
culture, and builds lasting trust with
customers and employees.

Goals of Business Partnerships

e Equip teams to better serve
clients, collaborate effectively,
and create welcoming, accessible
environments for all.

Align businesses with meaningful,
lasting impact in the communities
they serve.

Strengthen teams through
authentic conversations and
genuine human connection.

‘ ‘ We appreciate your LEADers coming to the Nasher
Sculpture Center and the perspectives they shared! Voices
from To Be Like Me will help us expand and enhance
how we connect with people in meaningful ways. ’ ’

LYNDA WILBUR | Senior Manager of Access & Outreach Programs, Nasher Sculpture Center

In 2024-2025 we provided
panel engagements to:

American Camp Association  Nasher Sculpture Center

American Airlines

Dallas Museum of Art

UT Southwestern Neurology
YMSL and NCL Groups

Gensler Young Professional Associations

To learn more or
schedule TBLM for
your business,

please contact our
outreach team!




Meet our 2024-2025 Team
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Board of Directors

Tom Erickson, President
Senior Content Specialist
HCA Healthcare

Scott Anderson, VP / President-Elect
Senior Associate, Investigations & Forensics
PriceWaterhouseCoopers

Theresa Francis, Secretary
Civic Volunteer
Former Director of The Notre Dame School of Dallas

Gail Bayne, Treasurer
Controller, O&H Brand Design

Adam Hickey
Certified Public Accountant

Holly Quartaro
Fashion and Lifestyle Director, Galleria Dallas

Staff

Hollis Owens
Co-founder & Executive Director

Toya Harris
Co-founder & Director of Education

Joanne Huffstetler
Director of Operations

Jean E. Sides
Director of Programming

Kelly Dowling
Volunteer Coordinator

Logan Saenz
Financial Planner
Equitable Advisors

Jennifer Szklarski
Owner, Interior Designer
Jen Brown Designs, LLC

Manju Nivsarkar
Owner and Certified Adaptive Fithess Trainer
Special Strong

Rev. Jed Roseberry
Senior Pastor
Restoration Anglican Church

Kelli Little
Real Estate Investor/Design Consultant

Josee Moser
LEADer Development Coach

Melissa Griffith
Community Outreach Coordinator

Shawnett Viani
Community Outreach Advocate

Hannah Bott
Social Media Coordinator

We are a team dedicated to supporting our LEADers as they
spread the important message of empathy, kindness and

compassion to students, teachers, business leaders, special
groups, organizations, and community members.




Thank You to Our

Top Sponsors & Donors
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EMPATHY CHAMPION ($25,000+)

Anonymous The New Covenant Foundation
The Meadows Foundation Sapphire Foundation

Greg & Karie Nation

COMPASSION BUILDER ($15,000-$24,999)

Anonymous The Rees-Jones Foundation
Austin and Pauline Neuhoff Foundation La Fiesta de las Seis Banderas
Charles H. Phipps Foundation

KINDNESS ADVOCATE ($5,000-$14,999)

Anonymous Praesidium

First United Methodist Church of Dallas Roy and Christine Sturgis Foundation
Graham and Carol Holloway Family Foundation  Simon and Louise Henderson Foundation
James Avery Stephen M. Seay Foundation

Kershaw Foundation Strake Foundation

William & Wendy Giriffith The Hoglund Foundation

RIPPLE-MAKER ($1,200-$4,999)

Anthony Family Foundation Insperity

Autside Play for All Foundation Lake Highlands Women's League
Benchmark Bank* Jake & Beth Marks

Betty Walker Fund Boo & Robert Owens

Rick Button Richardson Rotary Club

Elliott & Elliott* Richardson Woman’s Club Charitable Foundation, Inc.
David & Meg Gately Schorr Law Firm, PC*

Good Shepherd Episcopal School Scottish Rite for Children

Hawn Foundation Fund Southwest Airlines*

H-E-B The Stallings Award Foundation
Janelle & Adam Hickey* TRG*

Hola HP

Hunt Cares-Hunt Consolidated, Inc.

*DISABILITY EXPERIENCE SPONSORS

We are grateful for your support!
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Home 1s where the heart is!

Join us!

Join us for one of
our Community Days:
November 2025
March 2026
April 2026

To learn more & register,
visit tobelikeme.org.

Follow us!

o @ToBeLikeMe3
tobelikemeorg
@ croBeLikeMer
© moBeLikeMe

Q @tobelikeme_

Watch us!

Scan to learn more
about our programs

To Be Like Me a 501(c)(3) P.O. Box 600101 | Dallas, Texas 75360-0101




